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Dear Supplier,
We are committed to acting responsibly, focusing on our goal of "Sustainable World with Happy People." We strive to conduct the supply process of products and services among our suppliers, our company, and our customers in alignment with common goals, principles, and values to contribute positively to the environment and society in which we operate. In this regard, we share our commitments under the name "YEŞİLOVA GROUP COMPANIES POLICIES" on the websites of Yeşilova Holding and its group companies. Suppliers who are part of the value chain provided to the stakeholders of Yeşilova Holding Companies (production of products and services) must ensure compliance with our policies and the ethical and behavioral rules listed below in all their practices:
1.Compliance with Laws
Suppliers are responsible for knowing and fully complying with all applicable national and international laws and other legal requirements related to themselves and their business.
2. Working Conditions
Occupational Health and Safety: Suppliers must take all necessary measures in terms of occupational health and safety. They must provide their employees with all necessary training, equipment, and resources required within this scope. Suppliers must ensure the management of health and safety risks and provide the means necessary to prevent workplace accidents and occupational diseases.
Environment: Suppliers must conduct their operations in compliance with all applicable national and international environmental laws and regulations. They must assess the environmental impacts of their actions and decisions and take necessary measures for the conservation of natural resources, reduction of waste, reduction of carbon footprint, and pollution control.
Respect for Employees: Suppliers must treat their employees with respect. Decisions related to employees should be based on business needs and merit and should always comply with applicable procedures. Additionally, suppliers are obliged to provide a work environment free from mental, physical, sexual, or any other form of harassment and disturbing elements.
Fair Wages and Working Hours: Suppliers will pay their employees at least the minimum wage as defined by law. Legal working hours applicable in the region of operation must be adhered to. Overtime pay will be provided as specified by law, and in cases where there is no legal requirement, payment at least equivalent to the normal hourly rate is essential. Employees must have at least one day off every seven days as per legal requirements.
Right to Organize and Collective Bargaining: Suppliers will respect their employees' rights to organize, form unions, or join unions.
Right to Personal Data Protection: Suppliers are obliged to protect their employees' personal data in accordance with the Personal Data Protection Law.
3. Human Rights
Prohibition of Child and Young Worker Employment: Suppliers must not employ child and young workers and must comply with the minimum working age restrictions as set by national laws or regulations and the International Labour Organization (ILO) standards. Additionally, they must act in accordance with the relevant regulations regarding interns who are required to be employed under Law No. 3308, trainees from vocational training courses, and students employed under protocols made with vocational colleges and universities.
Prohibition of Discrimination: Suppliers cannot discriminate against their employees in any form (religion, language, race, color, gender, age, etc.). They must not tolerate such behaviors among their employees and are obliged to take necessary precautions.
Prohibition of Forced Labor: Suppliers must not engage in any form of forced or compulsory labor, and employment decisions must be based on the principle of free choice.
4. Anti-Bribery and Corruption
Suppliers cannot offer, receive, or engage in bribery or corruption. They must take necessary precautions to combat bribery and corruption and comply with all applicable national and international anti-corruption laws. Suppliers must not participate in money laundering activities, either directly or indirectly, and must take necessary measures in this regard.
5. Avoidance of Conflict of Interest
Suppliers must avoid any conflict of interest that could lead to personal and financial benefit and any activity that could be perceived as a conflict of interest by third parties.
6. Accuracy of Records
Suppliers must maintain records related to all their transactions accurately, truthfully, and promptly. They must not falsify records or conceal transactions and must keep their records in accordance with legal requirements.
7. Information Security
Suppliers are obliged to protect all confidential information belonging to and accessible from Yeşilova Holding Companies, including trade secrets, technical information, and financial data.
8. Reporting of Rule Violations
Suppliers must provide channels for their employees and other relevant individuals to report any violations of laws or this commitment without fear of any repercussions.


9. Communication
If suppliers encounter any situation that they believe contradicts Yeşilova Holding's ethical principles, they may report it through the following channels:
· By email: (etikhat@yesilova.com.tr)

As a supplier of the company ………………………………………... belonging to Yeşilova Holding/Can Metal, we hereby commit to comply with the "Supplier Code of Ethics and Conduct, Sustainability Commitment" shared with us for the duration of our cooperation.
Company Signature Authority
Name - Surname, Stamp, Signature:
Date:
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